Springfield Fire RescueDivision
350 N. Fountain Avenue
Springfield, Ohio 45504
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On behalf of the Springfield FirRescueDivision, | am proud to submit this 2009 Annual
Report. This year’s annual report will again pd®viyou with an overview of our progress,
program descriptions and statistical data as dyeplen our Bureau reports.

First, | would like to remember David G. Edwarddis first year of employment with the City
was a memorable one that would prove later to ddfiim as a firefighter. It was during this
time that | came to know more about Dave, his amjitbackground and his dedication. After
serving in the United States Navy, where he wamddhas a diver, Dave would work for
American Inland Marine prior to applying for ther&iDivision. He was appointed to the
position of firefighter on January 11, 1999 andldwing a very trying year, successfully
completed his required course work for certificatias a firefighter. Due to the delay in
achieving his certification he bravely agreed ttveea second, one-year probationary period, and
did so having confidence in his ability.

Dave faithfully served this community as he didstbountry — with distinction. While with the
Fire RescudDivision, he served his first tour of duty in Irflgm May 2003 to April 2004 and a
second tour of duty in Iraq from January 2008 touday 2009. It was during his second tour, on
May 6, 2008 that | had the honor of promoting Davéhe rank of Lieutenant. Like his first year
as a firefighter, his promotion was also distinetwee did so by email. In Dave’s reply he said,
“I'm ecstatic about being promoted, but it's kinflamti-climactic here with no one to celebrate
with”.

Dave had the joy of celebrating his promotion wémily and friends upon his return home. He
found himself facing another trying year but didlsavely and with confidence. As this would
become his final year with the Fire Division, Dasadebrated his retirement on October 2, 20009.
Surrounded by family and friends, Lieutenant Da@idEdwards died on December 30, 2009 and
we celebrated his life on January 4, 2010. Hebalsadly missed but not forgotten.

The men and women of the FiRescueDivision will continue to respond to the needs loé t
citizens of Springfield as we have since 1850wds 1978 when Cal Roberds wrote “The years
between 1950 and 1975 mark the change from thedineto the professional firefighter”. Then,
1976 marked the change from emergency squad sdvikedic unit service, as eighteen Fire
Division members became Paramedics. The next yerd years marked the change from
firefighter to Firemedic and Fire/Paramedic. Tlastpten years marked the change from three
medic units staffed with two Fire/Paramedics towaight medic units staffed with three
Fire/Paramedics. This may be accomplished in #h four years, as the Fire Division will
mark the change to all Fire/Paramedics.

We continue to use trends and patterns as indgd&tom which we gain information to help
provide a well-thought-out approach to managing aperations. Over the past ten years, 85%
of our requests for service have been respondbyg Raramedic Units. We strive to balance the
number of quadrants we assign to each of our &ghamedic units. The number of quadrants is
based on the run volume history within the confioé®ach, in addition to the travel distance
from the fire station location. Good strategicrpleng suggests that a review of service history
should be compared to the service expectations @bramunity, which may provide an
indication of a service weakness in the area.

Fire Chief



In 2009, the FireRescueDivision purchased 109 sets of V-Force Bunker Gesamwell as 41
Metro 660C Helmets for company assigned tour pemlonin addition, 22 Straight Tip Nozzles
were purchased providing for two to be placed ahdae apparatus; one Bullard T-4 Thermal
Imager Camera; three Physio-Control LP12 Defiltoli&vionitors; 38 NiCAD Portable Radio
Batteries; 17 Scott Voice Amplifiers and 45 Fern&®A 1000 Backboards.

Also, the FireRescuéDivision purchased a 2009 Pierce Contender PUCghwvias delivered in
December and assigned to Company #10. This newp@uengine will replace a 1986 Pierce
Dash Pumper Engine, which will be sold by auctidn.addition, a 2009 GMC Yukon XL was
purchased to replace our incident command vehrodenl by the Battalion Chief's. This vehicle
replaced a 1994 Chevrolet Suburban that was so&ibion.

To this point, we remain on track with the FiRescueDivision fleet replacement schedule,
which sets Medic Unit replacement at twelve yekige Apparatus replacement at twenty years
and Command Vehicle replacement at six years. Hiree Division currently has three aerial
ladder trucks, the first of which is set for re@atent in 2011. Permanent Improvement funding
has been earmarked in both 2010 and 2011 budgegplace our 1993 Sutphen. During the past
ten years the average annual maintenance costigorehicle alone has been $16,858.

In closing, | would like to express my sincere ampation to Denise Keys and Lori Rhoades for
their assistance throughout this year. Also, t® mhembers of the Springfield FiRRescue
Division and Box 27 Associates, | would like to eegs my appreciation for the professionalism
and dedication they display each day. | would &ls®to thank the City Commission and the
City Manager for the guidance and support they lpmegided me again this year.

Respectfully Submitted,

J. Mike Beers
Fire Chief
Springfield FireRescueivision

Salaries & Wages $ 8,154,481
Employee Benefits $ 3,676,316
Training & Education $ 17,767
Utilities $ 139,818
Contractual Services $ 601,242
Materials & Supplies $ 270,886
Total $12,860,510

Permanent Improvement $ 687,367
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The Assistant Chief Administration and related fséaé responsible for Fire Prevention, Arson
Investigation, Community Education, Emergency Maband Information Management System
services support.

911 requests for service from the Springfield ReescueDivision remained relatively static in
the past two years. 2009 saw a total of 13,950astg for services. Of those requests, 13,841
were for emergency services while 111 were cargteltedealt with as a routine matter. A total
of 11,916 (85%) of those emergent requests wereEfoergency Medical Services (EMS).
Requests for EMS services resulted in the transpiof,348 patients to area hospitals. The
remaining 1,925 (14%) service incidents require@mgancy mitigation for fire or other hazards.
The Springfield Fire Rescue Division was able &pand with an initial service unit at the scene
of 90.3% of all 911 service requests within 7 masub9 seconds (7:59).

Fire and Hazard Mitigation Response

The response performance of Fire and Hazard muigainits was noted to be slightly below the
overall performance at 88% of incidents in 7 misui® seconds (7:59). Requests for services in
this category resulted in a total of 896 hoofsincident management time with an average
incident time of 26 minutes 23 seconds. Withirs thioup of service responses the Springfield
Fire Rescue Division mitigated 205 building firddizing 2,497 personnel presences (average of
12.2 personnel per incident) for a total of 3,67&spnnel hours. The average incident
mitigation time for building fire incidents was linol3 minutes. The Division also responded to
105 reports of potential hazardous materials reledth 517 personnel presences for a total of
523.7 staff hours. The average mitigation time tugse incidents waS2.3 minutes. The
Springfield Fire Rescue Division also provided naltaid assistance to other jurisdictions at 3
building fire incidents and 7 hazardous materiatsdents.

The Springfield Fire Rescue Division collects iaitvalue and loss estimates as part of the
National Fire Incident Reporting System parameteFor 2009, the total value of property
initially estimated to be involved in incidents lofiilding fire was $39,105,550. Initial property
losses attributed to these incidents were $809,82@ total property and contents loss (typically
very conservative) estimated for all incident types2009 was $968553. Over and above
property loss, these incidents resulted in 15 $fiefd Fire Rescue Division injuries, 8 civilian
personal injuries. There were no civilian or fighter deaths attributed to fire in 2009.

Fire Prevention Bureau

We are pleased to note that the City of Springfmiffered no fatalities to fire in 2009. Our
local history includes a total of 6 fatalities letpast 7 years with no fatalities reported in 2004
2006 as well as 2009. There was still a cost ¢éocttmmunity in the form of 8 civilian injuries
requiring treatment as a result of fires. The @yfreld Fire Rescue Division formally
investigated 83 fire incidents of undeterminedusyscious origin. A total of 10 arrests were
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made, five of which resulted in felony convictiomsd incarceration. We remain concerned at
the level of risk to citizens in our community a8% of all structure fires in our community
occur in single-family residences while another 1d@éur in multi-family residences. Of those
same residential fires, 78% had grown beyond tihginal item or container on arrival of Fire
Department resources, even though those resouress on scene within 7 minutes and 59
seconds for nearly 90% of those calls. We knownfraational statistics and our own previous
experience that these fires place our children@mdsenior family members at great risk. Our
Community Education and Fire Safety Center prograradargeted at these at risk populations.

The Community Education program was very active@9 and the Fire Division is proud to
report that we provided fire and injury safety imf@tion; education and training at 120 separate
events reaching a total of 6,337 members of ournconity. We are especially proud that we
were able to reach out to 2,240 children this yei#éin a message of safety for them and their
families. Our Fire Safety Center (mobile educatumit) was present at 41 of those events and
supported the presentation of our safety message3a8 children and adults. These events are
supported by a diverse group of educators withénRine Division who spent 337 program hours
encouraging our children and neighbors to be pnaach matters of fire, severe weather and
injury situations. Programming also addressed wuaribusinesses, health care or educational
facilities interested in ensuring safety and emecgeaction competencies within their respective
staffs.

In 2009, 20% of all building fires began in a bearo or family room area. Of those the
majority had a cause attributed to smoking matealcandles. 23% of all building fires began
in the kitchen. Alarmingly, 34%f all fires deemed to be intentional acts in 2@@8urred in
occupied single-family residences.

Our Fire Prevention program is predicated upon pkaiew for code compliance in new

construction and an intensive annual inspectioncgs® for code compliance in existing

occupancies. By ordinance, we are authorized gpect all occupancies except one, two and
three family dwellings. In 2009 the Springfieldrd-iDivision performed 1,775 inspection

activities resulting in 3,574 noted violations dfetfire or building codes. Inspections are
categorized by occupancy type, complexity and tiewuired. Of those inspections performed
in 2009: 54% were performed by EMS/Fire Companies 46% by the Fire Marshal’s Bureau

staff.

The most frequently cited failures (1,247 instapegentified difficulties with the provision and
maintenance of approved means of egress from hgsdi The second most frequently cited
failure (671 instances) was in regard to electri@dards. The third most frequently cited failure
(539 instances) was related to the installationintemance and availability of portable fire
extinguishers. A fact not lost on all dedicated service personnel is the relationship of code
requirements, inspections and violation citatiooskctions to the low incidence of serious fire
injury and fire loss in commercial occupancies ampared to residential occupancies where
regulations are limited and no regular inspectionampliance review occurs.

The Fire Prevention bureau also provided suppaatithtional areas of code compliance through
203 building and protection system plan reviewsin@erground storage tank permit approved



actions, 5 above ground storage tank permit appracéons, 110 special burning permits and 2
fireworks display or explosives use actions.

The Springfield Fire Rescue Division is held respble for the inspection and assessment of
fire hydrants installed as a component of our comitgdire risk reduction. Ordinances require
the installation of fire hydrants along all publkeater mains and within 400 feet of all
commercial building access points. Our water dstion system is currently comprised of 2,858
fire hydrants. A portion of this hydrant inventancludes private installations as required by
ordinance as well as those, which extend into elsnship area around the City of Springfield.
100 % of all hydrants were assessed in 2009. 9684 bydrants have been tested and flushed
to the Insurance Services Organization (ISO) staisdia the past 5 years.

As a result of our normal hydrant inspection progr23 hydrants were found to be deficient in
one or more areas and targeted for repair. Thaoven from 41 similar discoveries last year.
Hydrants reported out of service receive correctimaintenance and are returned to full
compliance with an average service repair periot2of days.

Emergency Medical Services

The Springfield Fire Rescue Division provided iaitresponse to requests for EMS services in
91% of cases in less than 7 minutes and 59 sec@h88). The 11,916 requests for EMS

services were served with an average incident wa&roént time of 39 minutes 06 seconds
(39:06). Patient care and transport services tebuh 39,274 personnel presences for a total of
25,819 personnel hours (average of 2.17 persomugsiper incident).

Of the 9,347 patients transported, 6,432 were tdkeBpringfield Regional Medical Center
(SRMC) High St. and 2,838 were taken to SRMC Faont. The remaining 77 were
transported to helicopter air transport servicalmns. The average scene time for all patients
transported was 13 minutes 25 seconds (13:25).io¥arpatient categories within the larger
group had the following average scene times:

17:26 Cardiovascular

7:18 Cardiac Arrest

12:21 Trauma/lnjury

17:52 Cerebrovascular conditions (CVA)

The average transport times (from scene to theitadsfor all patients were 8:07 minutes/secs
to SRMC High St. and 6:32 minutes/secs to SRMC EonrAv. Patients requiring transport to
a hospital resulted in 7,934 hours of unit actititge with an average total incident time of 40
minutes.

We also review the response statistics by ambulamie accounting for alarm time (unit

notification) to arrival at the patient (“at patt®nhagainst a benchmark time of less than 8
minutes. The 7 minute 59 second benchmark in #wgew includes an additional segment of
response time, that being the time from arrivahat scene to actual arrival at the patient. Our
review of the arrival “at patient” times for 200Brough 2009 revealed that four of the eight



companies (see enclosed graph) have continuoustyomexceeded the ¥0percentile “at
patient” response benchmark (7 mins 59 secs).h@fe four companies, only Medic 3 ranked in
the top four across three performance impact facttotal number of incident responses,
percentage of all responses occurring within th&igagd district and response time for all
incident responses. Two of those 4 companies, dMédind Medic 8 ranked last in the overall
percentage of responses into their assigned disffisat is significant in that they retained high
response performance times while traveling outhefrtassigned district more frequently than
any other units. The remaining company reachieghtenchmark response time Medic 10 had
the overall highest number of responses while nedipg into their assigned district only 61% of
the time. Of the outlier companies, Medic 5 rankadest in two of the three impact factors:
number of responses and response times. Mediciéhwias the largest physical assigned
district, ranked very high at 73% of all respongéthin their assigned district and fourth in the
total number of incident responses. Their lowsponse time performance could be attributed
to the physical travel distance involved. Medibas moderate indicators in response times and
total number of incidents but they rank lowest &t2% of responses within their assigned
district. Travel distance and time could againabfactor in their response time performance.
Another factor long recognized for Medic 2 and Mediis the number of potential patients
residing within multifamily or care facility occupaies. Physically reaching those patients takes
considerably longer than patients in other settings

Finally, it has been a long-standing considerativat the data does not reflect the point of
departure for the unit when assigned to a respodsethe level of real time activity locations

varies (incident activity level of the unit, tim@ent at hospital, involvement in non-incident
activity away from the district station and othénigar factors) the likelihood of an increased
travel distance and time is increased. We willtowe to work towards identification of factors

indicating changes in response time performancepatehtial contributing factors.

Respectfully Submitted,

C. Nicholas Heimlich
Assistant Chief - Administration
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The year began with the ACLS classes taught bykF@&ampetro. As in the past, we provided
ACLS training to approximately one-half of the Fibevision’s paramedics. For the future,
however, the Ohio Division of EMS no longer regairan ACLS card to renew paramedic
certifications, and now require 86 hours (down fre8) in a three-year period and only six of
these hours must be cardiac related. This six-batgtiac requirement is easily met and thus
greatly reduces the need for yearly ACLS trainingue to this, the Division will no longer
provide this training to the paramedics of the Bireision.

Protocol training and testing for the entire dep@nt was held in February and March. We
have continued to see an increase in the protodttew test scores both at the Paramedic and
Basic levels. In addition to the GMVEMSC protoecefjuirements, the Training EMS Bureau
incorporates hands on skills training, HIPAA traigiand infection control training into the
protocol training.

We also continued update meetings in 2009 and edvarwide variety of topics, the most
notable of which was the introduction of the EZ-I@n Intraosseous (IO) needle is inserted
through the bone and into the marrow space, penfgrtiie same function as the IV in terms of
fluid and medication delivery. The 10 is used whbka vein is inaccessible to the standard IV
needle. Some EMS community leaders feel that IQ neplace IV as the standard care of
significant trauma and cardiac arrest incidentfie EZ-IO is a new system involving a power
driver with a needle and has been far more suadefishn the older lllinois IO and Bone
Injection Gun (B.1.G.). The EZ-IO drivers, as wadl three 10 needles per driver were purchased
as the result of a joint venture between Childré#dspital of Dayton and the Greater Dayton
Hospital Association and donated to all EMS depani® operating under the GMVEMSC
protocol. The Fire Division received 9 drivers &Wneedles, one set for each of our nine medic
units. In 2009, we did a total of 28 10 procedusekich is almost double the amount performed
in 2008, with an increase in success. | believinanfuture, with this new system, we will also
see a significant increase in our 10 success arlityabo provide medication and fluid
resuscitation to our patients.

Company evaluations were conducted in October amceiMber and consisted of a written test,

hands-on testing at the fire station and then aao® based evaluation at the former Garrigan’s
Office Supply store. The scenario evaluated ase@d as size-up, incident command, search
and rescue, thermal imager use, Mayday, groundetagddose improvement over previous

evaluations.

During December, we conducted H.I.LR.T. training fwo newly assigned H.I.R.T. members.
The training consisted of three components; 32 $ioficonfined space training, a 40-hour rope
rescue course, and a 24-hour trench class. Thgmksit to Lt. Aills and Lt. Buffenbarger for
heading up these classes.

Last but not least, 2009 saw the completion of t@vg the Basic Orientation and Operation
Training (B.O.O.T.) Program. In 2002, the deparimastituted the first version of the
B.O.O.T. program. This original program had nodson training or testing, modules were
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presented in a haphazard order, and the worklaad module to module was not balanced, i.e.
one module might have 2500 pages of material amchéixt only 200 pages. It took three years
to completely rewrite the program, which now cotssf nine modules presented so that each
one builds upon the work of the previous module @ath module’s workload is more
consistent. There were four notable addition$¢oB.O.0.T. Program: 1) street school which is
a systematic approach to teaching/learning citgesér and block numbers using blank street
maps to learn the many streets of Springfieldaddition, some of our other members have been
using these maps to keep their knowledge curremievidispatch and the Police Division both
now used our street school program in their trgnk) there are now two modules that require
students to create a PowerPoint on Building Constm and Technical Rescue Awareness and
present it in front of their peers. The feedbaotmf our members on these PowerPoint
presentations have been very positive; 3) eigmireé modules have some sort of hands on skill
training/testing, which also involves other membarghe Division; and 4) the Battalion Chief's
quiz has been invaluable to the development of apprentice firefighters. It consists of a
monthly oral exam as well as hands-on testing,ersiires the apprentice truly understands the
material and is not just “parroting” answers baunf a study guide. This one-on-one exchange
between the B.O.O.T. member and the Battalion Okiefvital part of the B.O.O.T. member’s
development.

Respectfully submitted,

Rod Rahrle
Assistant Chief — Special Operations

Engine 10 delivered in 2009 located in front of B@reek Whitewater Project



The Battalion Chief’s Office is tasked with mangpensibilities; utmost is the safe operations of
our incident responses. Again, this year we remifdurteen lifting injuries; this type of injury
continues to lead our injury categories. With awmtd education and placing a high priority on
physical fithess we experienced no permanent digafsom these injuries.

The Division in 2009/2010 has come upon twenty foumths of use on our current stock of
portable radio batteries, we have began a replagiepnegram with analysis to determine which
of our 174 batteries have exceeded their curremelpectancy, and to begin replacement.

The Battalion Chief’'s Office continued the Monthlsting of our BOOT program employees,
with eighteen members currently in the program; office spends many hours a month on
testing and evaluation. Ten of the current memiadiomplete their program and achieve the
Journeyman’s card as firefighters in 2010.

In 2009, Chief Sprinkle, with the assistance of Dbug Buffenbarger and Lt. Jeremy Linn,
completed evaluating the need for our SCBA maskevaimps. Chief Sprinkle completed the
purchase and issued a voice amp for every SCBAipo%in our front line equipment.

The Battalion Chief’s Office also completed hoselder and pump tests during the year. Along
with many other training projects, which includetRA rope rescue training on the tower cranes
being used at the new hospital construction sit@aining was also completed, provided by
Bullard Thermal imager’s personnel, for all companfficers. Also we completed a study of

new Akron smooth bore nozzles and after testing Dngsion purchased two nozzles per

company, placing one on a pre-connect hand lineoaedn the high rise packs.

Our office also assisted with the day-to-day fleetintenance, by scheduling apparatus into the
service center. During the year, the Division pth@ new 2009 Yukon in service as the Shift
Commander’s vehicle as well as receiving a newcBi€@ontender PUC to replace Engine 10.

As we move into the 2010-year and the current exanoonditions, the Battalion Chief’s office
is constantly looking at current methods of operatiand for more efficient ways of providing
the services required by the citizens.

As we move into the New Year, one of the projecsd as important is providing Officer's and
Firefighters information for the adoption of theG“life Safety Initiatives”. This initiative, being
fostered by the Fallen Firefighters Foundationksde teach all firefighters the new concepts for
everybody goes home. It should be each and evelyoesponsibility to be safe each duty day.

Respectfully submitted,

Steve Goheen
Battalion Chief - Operations




STAFF PERSONNEL

Chief of Division J. Mike Beers

Assistant Chief of Administration
Fire Marshal’s Bureau
Fire Marshal’s Bureau

C. Nicholas Huich
Lieutenant Jeff Lyday
Lieutenant Jeff Powell

Assistant Chief of Special Operations
Training/EMS Bureau
Training/EMS Bureau

Rodney Rahr
Captain Brian Miller
Captain Matthew Smith

Secretary Il Denise Keys
Clerk Typist Lori Rhoades

TOUR PERSONNEL
A UNIT B UNIT C UNIT
B/C S. Goheen B/C K. Sprinkle B/C M. Lloyd
Station #1 Station #1 Station #1
Company #1 Company #1 Company #1
HIRT Lt. B. Wirth HIRT Lt. D. Buffenbarger HIRT LtD. Aills

HIRT F/PM R. Teets
HIRT F/PM R. Baise
HIRT F/PM R. Getz

Company #9

Capt. C. Boggs
F/PM J. Todhunter
HIRT F/PM A. Burton
F/PM W. Sothard

Station #3
Company #3

Lt. F. Davis

HIRT F/PM R. Davis
F/PM D. Faust

FM D. Mitchem

Station #4
Company #4

Capt. K. Bowen
F/PM K. Denson
HIRT F/PM S. Addis
FM J. Powell

Personnel

HIRT F/PM A. Cure
HIRT F/PM R. Smith
HIRT F/PM C. Atkins

Company #9

Capt. T. Bowser
F/PM S. Wade

F/PM N. O’Connor
HIRT F/PM J. Readler

Station #3
Company #3
Lt. M. Ginter
F/PM J. May
F/PM G. Clark
FM J. O'Brien

Station #4
Company #4
Capt. J. Swords
FM A. Carey
F/PM B. Nichols
F/PM J. Bard

HIRT F/PM Tighor
HIRT F/PM Rnasel
HIRT F/PM Bupp

Company #9

Capt. A. Lias

HIRT F/PM S. Kaufman
F/PM D. Johmso

HIRT F/PM Ko

Station #3
Company #3

Lt. K. Dover
F/PM D. Boggs
F/PM B. Ludwick
FM C. Ford

Station #4
Company #4
Capt. B. George
FM J. Spurgeon
F/PM J. Strother
F/PM C. Gleason



Station #5
Company #5
Capt. P. Casey
F/PM C. Rodgers
F/PM J. Simons
FM W. Goforth

Station #6
Company #6

Lt. T. Freeman
F/PM R. Harrod
F/PM B. Garrett
F/PM M. Beck

Station #7
Company #7

Lt. T. Brown

F/PM B. Tompkins
F/PM T. Beekman
F/PM B. Kelley

Company #2
Lt. J. Hainey
F/IPM S. Beedy
F/PM C. Miller
FM C. Roberts

Station #8
Company #8

Lt. D. Beekman
F/PM C. McGrevy
F/PM C. Alexander
FM D. Embry

Company #10

Lt. D. Edwards

F/PM M. Digel

HIRT F/PM T. Joseph
F/PM A. Cantrell

Station #5

Company #5
Capt. R. Keifer
FM J. Numbers
F/PM L. Snapp

F/PM R. Adamson

Station #6
Company #6

Lt. S. Scaglia
F/PM R. Wade
F/PM R. Spears
FM V. McCoy

Station #7
Company #7
Lt. G. Sneed
F/PM J. Sells
HIRT F/PM S. Hamilton
FM M. Cochrun

Company #2

Lt. G. Morris

HIRT F/PM J. Pirk
F/PM P. Ritter

HIRT F/PM G. Chadwell

Station #8
Company #8

Lt. H. Graham
F/PM A. Rigsbee
F/PM M. Michener
F/PM D. Lisch

Company #10

Lt. J. Linn

F/PM F. Shanahan
F/PM K. Sanders
FM J. Frantz

Station #5

Company #5
Capt. Joe Day
F/PM D. Smith
F/IPM S. Pierce
F/IPM A. Powell

Station #6
Company #6

Lt. J. Henz

FM K. Lute

F/PM R. Pennywitt
F/PM K. Price

Station #7

Company #7

Lt. F. Anderson
F/PM D. Arbogast
HIRT F/PMWalker

F/PM R. Fenwick

Company #2
Lt. E. Shively
F/PM K. Klosterman
HIRT F/PM Z. Shaffer
FM M. Porteus

Station #8
Company #8
Lt. J. Whipp
F/PM C. Chilton
F/PM B. Leciegkv
FM J. Phipps

Company #10
Lt. M. Blevins
F/PM M. Bruns
F/PM B. Berner
F/PM D. Ream
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It is once again an honor to present to you theiareport on the activities of the Box 27
Associates for the calendar year 2009.

Emergency Response Man Hours Cylinders

SFD 20 305.75 250
Training Assist 79.5 125
Mutual Aid 2 44 2
Meeting/Training 272
Filling Cascades 30
Maintenance 42.5
Public Service 328.5
Fund Raising 110

TOTALS 22 1212.25 377

Our members thank you for the opportunity to seimeeSpringfield FirdiRescudivision and the
people of Springfield and Clark County. We lookwWard to productive service in the coming
years.

Box 27 Associates



Deceased Firefighters Hired Redd Deceased

Lt. David G. Edwards 01/11/1999 10/02/2009 2/30/2009
Retirements Hired Retired Years of Serge
Lt. Herbert Graham 07/09/1984 09/19/2009 25 Year

Lt. David G. Edwards 01/11/1999 10/02/2009 1@rge

FM Kenneth Lute 03/04/1985 11/13/2009 24 Years
Promotions Hired Promoted Rank

Robert Smith 03/31/1997 12/11/2009 Lieutenant
Daniel Faust 04/02/2001 12/11/2009 Lieutenant

Award Recipients 2009

Firefighter of the Year
Lt. James G. Whipp

Paramedic of the Year
FF/PM Sean T. Pierce

Apprentice of the Year
F/M Cody A. Gleason

Recognition for Military Service
Jeremy T. O’Brien

VFW Post 1031 Community Service Award
Brian Leciejewski and Matthew Digel

CBC Traveling Trophy Award 2009
Fire Station #3, 1401 Selma Road




Firefighter’'s Prayer

When | am called to duty, God,
Whenever flames may rage
Give me strength to save a life
Whatever be its age.

Help me embrace a little child
Before it is too late

Or save an older person from
The horror of that fate.

Enable me to be alert

And hear the weakest shout
And quickly and efficiently
Put the fire out.

| want to fill my calling

To give the best in me

To guard my friend and neighbor
And protect his property.

And if, according to Your will,

In my duty | must answer death’s call
Bless with Your protecting hand

My family one and all.



